
    Employee Engagement Survey

Overall Results

Top Performing Areas

Section Averages

Overall Average
Average across all questions. 
5-point scale, ranging from 

(1) Strongly Disagree to (5) Agree 

90%
Based on scores of 7-10 to “Likelihood to Recommend as a place to work”
% Engaged is a key metric that is highly correlated with overall employee 
satisfaction, employee retention and future corporate success. 

Employee Engagement

Bottom Performing Areas

• Organizational Pride
• I am proud to work at COMPANY

• Great Place to Work
• COMPANY is a good place to work

• Job/Role
• I know how my job contributes to the

success of the COMPANY

• Quality
• My department is committed to doing quality

work

• Job Satisfaction
• I feel good about the long-term success of

COMPANY

• Pay & Benefits
• Based on my skill-set and job performance, I

am satisified with my pay

• Development & Promotions
• Job opportunites are fair to all qualified

internal applicants

• Performance Appraisal
• I receive regular/timely feedback on the

quality of my work

• Teamwork
• My team receives high quality

support from other units

• Employee Recognition
• Employee efforts and achievements are

recognized at COMPANY
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• Overall Satisfaction

• Work Environment

• Quality & Customer Service

• Communication & Teamwork

• Job/Role Clarity

• Performance Appraisals

• Supervisor/Manager Skills

• Learning, Development & Promotions

• Compensation & Benefits

• Job Satisfaction & Commitment


